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JOB DESCRIPTION TEMPLATE

Chief Audit Executive (CAE)

The senior executive who leads internal audit, giving the Board and
leadership independent, objective assurance over governance, risk
management, and control.

Department Internal Audit

Reports to Board Audit Committee / Chief Executive Officer
Location Remote / Hybrid / On-site

Employment type Full-time

Experience 15 to 20+ years

Free, ready-to-post template from GRC Careers - AGJ, the Al governance job board
Download or post this role at ai-governance-jobs.com/templates/chief-audit-executive


https://www.ai-governance-jobs.com/templates/chief-audit-executive/

POSITION OVERVIEW

The Chief Audit Executive (CAE) provides executive leadership for the organization's internal audit function. This role
delivers independent, objective assurance and advisory services designed to add value and improve the effectiveness of

governance, risk management, and control across the enterprise.

The CAE reports functionally to the Board Audit Committee and administratively to executive leadership, safeguarding
the independence of the audit function. The role owns the risk-based audit plan, the professional practice of audit, and
clear reporting of findings and remediation.

As organizations adopt Al, cloud, and automated decisions, the Chief Audit Executive extends assurance to these areas,
evaluating whether AT governance, model controls, and data practices operate as intended alongside risk, compliance,
and Al governance leaders.

KEY RESPONSIBILITIES

AUDIT STRATEGY AND PLANNING
¢ Own the internal audit strategy, charter, and operating model.
¢ Develop the annual risk-based audit plan and resource strategy.
o Align audit coverage with the enterprise risk profile.
e Maintain the professional practice, methodology, and quality program.

o Present the audit plan, results, and opinions to the Audit Committee.

ASSURANCE AND AUDIT EXECUTION

Direct the execution of assurance engagements across the enterprise, including:
« Financial, operational, and compliance audits

¢ Technology, cybersecurity, and data audits

¢ Third-party, project, and process audits

o Emerging areas such as AI, model, and automated-decision assurance

GOVERNANCE AND INDEPENDENCE

o Serve as a trusted advisor to the Board Audit Committee.

o Safeguard the independence and objectivity of the function.

o Coordinate with external audit and other assurance providers.

e Support the combined assurance and three-lines model.

REPORTING AND REMEDIATION
Deliver clear reporting of audit findings, root causes, and recommendations, and track management action plans and
remediation of issues to closure with appropriate escalation.

RISK AND CONTROL ADVISORY
Provide advisory input on control design for new initiatives, systems, and AI deployments, and offer objective challenge
on emerging risks without impairing audit independence.

SPECIAL INVESTIGATIONS AND FRAUD

e Oversee or support investigations of fraud and significant issues.

¢ Coordinate with legal, compliance, and human resources as needed.
o Evaluate anti-fraud controls and lessons learned.

¢ Report material matters to the Audit Committee.



FUNCTION LEADERSHIP AND QUALITY

Build and develop the internal audit team, maintain conformance with recognized internal audit standards, run the
quality assurance and improvement program, and adopt data analytics and audit technology.

REQUIRED QUALIFICATIONS

¢ Bachelor's degree in Accounting, Finance, Business, Information Systems, or a related discipline. Master's degree or
MBA preferred.

e 15 to 20+ years of progressive experience in internal audit, external audit, risk, or controls.
¢ 5+ years leading an internal audit function or major audit portfolio.

o Experience reporting to and advising a Board Audit Committee.

o Deep knowledge of internal audit standards, governance, risk, and control frameworks.

o Experience auditing technology and, increasingly, Al and data environments.

PREFERRED CERTIFICATIONS

One or more of: CIA, CISA, CPA, CRMA, CFE, CISSP, and CGAP in public-sector settings.

TECHNICAL KNOWLEDGE

Internal audit standards and methodology, risk-based audit planning, governance, risk, and control frameworks,
financial, operational, and compliance auditing, IT and cybersecurity auditing, data analytics for audit, fraud
investigation, combined assurance and the three-lines model, quality assurance and improvement programs, and
assurance over Al, models, and automated decisions.

ESSENTIAL COMPETENCIES

Executive leadership, independence and objectivity, Audit Committee communication, sound professional judgment,
influence and diplomacy, analytical rigor, program management, and integrity under pressure.

SUCCESS MEASURES: FIRST 12 MONTHS

o Assess and refresh the internal audit strategy and charter.

¢ Deliver a risk-based annual audit plan.

¢ Strengthen audit methodology and quality program.

o Improve findings reporting and remediation tracking.

¢ Build the combined assurance relationship with the Audit Committee.
o Extend coverage to technology, Al, and data.

e Advance data analytics in audit.

e Develop the audit team and capabilities.
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